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Division 7: Office of the Public Sector Standards Commissioner, $4 799 000 � 
Ms L. Baker, Chairman. 
Mr C.J. Barnett, Premier. 
Dr R.E. Shean, Commissioner. 
Mr E.S. RIPPER: A damning report about recruitment practices at the Fire and Emergency Services Authority, 
in the case of David Caporn, was tabled recently. Is it true to say that the commissioner had previously received 
a written complaint about more widespread questions about recruitment practices at FESA? What action was 
taken in relation to those allegations? 
The CHAIRMAN: We need the reference point for Hansard.  
Mr E.S. RIPPER: I am referring to significant issues impacting on the agency, under �Outcomes, Services and 
Key Performance Information� on page 129 of the Budget Statements.  
Mr C.J. BARNETT: I will hand over to the commissioner to respond.  
Dr R.E. Shean: We have received a written complaint since tabling the report on 6 May and I have taken no 
additional action since then. I had not received a written complaint prior to that one, however.  
Mr E.S. RIPPER: There was no written complaint prior to the production of the report?  
Dr R.E. Shean: That is right.  

Mr E.S. RIPPER: Is the commissioner saying that there will be further investigations as a result of that 
complaint?  

Mr C.J. BARNETT: The commissioner simply said that she has taken no further action since then. She is an 
independent officer and I do not think the commissioner should be questioned on what further action she may 
take or intends to seek advice on, unless she wishes to comment.  

Dr R.E. Shean: I do not have anything further to add. 
Mr E.S. RIPPER: Does the commissioner appreciate that, having Barry MacKinnon and Peter Browne on the 
selection panel for the recruitment of the Director General of the Department of the Premier and Cabinet, which 
resulted in Peter Conran being appointed, compromised the perception of independence of the recruitment 
process? 
The CHAIRMAN: Leader of the Opposition, I need a reference point. 
Mr E.S. RIPPER: It is under �Significant Issues Impacting the Agency� on page 129.  
Mr C.J. BARNETT: I have referred the report on the David Caporn appointment to the Commissioner for 
Public Sector Standards.  

With respect to the selection panel for the Director General of Premier and Cabinet, I think those people are 
extremely well qualified. Peter Browne is a long-term career public servant and Barry MacKinnon, although a 
former member of Parliament and Leader of the Liberal Party, left politics in 1993�a long time ago. He well 
understands the role of Premiers and ministers and parliamentary responsibility. They are very suitable 
candidates. The commissioner may have some comments, but I think they were suitable, appropriate people who 
are respected in the community.  

Dr R.E. Shean: I had used both those people before on panels. I had full confidence in using them, along with 
Jenny Mathews, for this particular panel, and I would use them both again in future.  

Mr A. KRSTICEVIC: I am referring to the fourth dot point on page 130. I note the Premier�s comments on the 
Public Interest Disclosure Act 2003 and the current review of the legislation. What positive impact does the 
Premier foreshadow with the proposed changes to the legislation.  
Mr C.J. BARNETT: Under the Public Interest Disclosure Act, the Commissioner for Public Sector Standards is 
required to assist public authorities, public sector agencies, boards, committees, local governments and 
universities and to monitor and report on the compliance with the act. I understand that the commissioner is 
either doing or considering doing a review into the processes.  
Dr R.E. Shean: We have completed a review. 
Dr M.D. NAHAN: I refer to the second dot point under �Significant Issues Impacting the Agency� on page 129. 
Reference is made to an employee perception survey. What is the purpose of it and what do members expect to 
find in the survey?  
Dr R.E. Shean: The employee perception survey is one way of ascertaining the health of the public sector. We 
have a number of other ways: one is the CEO self-assessment survey, which is administered annually, and a 
second is complaints from individuals. The difficulty with relying on complaints, however, is that we depend 
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upon a fairly informed agency before people are aware of their rights to lodge complaints. CEOs, of course, are 
convinced that whatever they are doing is the very best they can. A third approach is asking employees about 
their views on what is happening in an agency. This is a health check on what has transpired. In previous years, I 
have had concerns about the sampling of OPSSC�s employee perception survey, and about some of the questions 
that did match the legislative brief. We have been working with the University of Western Australia to better 
shape the questions and the sampling techniques and are currently trialling a new version.  

The appropriation was recommended.  
Meeting suspended from 1.00 to 2.00 pm 

 


